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VOCABULARY 

Drastic (adj-) प्रबल, extreme 

Drastic measures were necessary to wipe out illiteracy and unemployment. 

Slumped (v2/v3-) गिर पड़ना, collapse 

There was a slump in returns this year in shares for the shareholders. 

Denigrating (v4/adj-) बदनाम करना, insulting 

Don’t denigrate anyone in front of anyone. 

Bode (v1+) भगिष्यव्दाणी करना, predict 

The arguments of the politicians on patriotism did not bode well for the future. 

Dreaded (adj-) ख ूंखार, fearful, 

The dreaded news came that JeM had caused a bomb-blast in Pulwama. 

Vortex (n-) भूंिर, whirlpool 

Sailors were caught in a vortex of water leading to their death. 

Sordid (adj-) गिनौना, immoral, dishonourable  

The movie URI paints a sordid picture of terrorism and its retaliation. 

Wavering (adj-) गिचगकचािट, faltering, losing strength 

Soldiers are supposed not to have a wavering attitude regarding an order. 

Ambiguity (n-) अस्पष्टता, vagueness 

According to the Opposition, the Rafale deal have ambiguity of business. 

Subjugate (v1-) िशीभ त करना, control 

Police subjugated the mob with the help of tear gas. 

1. At all बबल्कुल भी, in any way   

I don’t like reading novels at all. 

2. At the drop of a hat तुरंत, happening instantly without hesitation 

Were all packed and ready to go; we can leave anytime at the drop of a hat. 



 
3. Loom large आता बदखाई देना, appear in a threatening, magnified form 

The possibility of the third world war looms large on the world. 

4.  A stroke of the pen झटपट, done quickly and easily 

Politicians know they cannot create a lawful society simply at the stroke of a pen. 

 

 
A model policy for women in the police 

It must ensure equal opportunities for women in all aspects of policing as well as 

a safe and enabling work environment… 

Women constitute about 7% of the police strength in India.  

This number is expected to rise, with many States and Union Territories 

providing for 30% (and more) reservation for women in the police in specific 

ranks.  

 However, this is not enough.  

 The discourse on mainstreaming women in the police by making 

policing inclusive, non-discriminatory and efficient in India is missing 

in policy circles. 

 Neither the Central nor State governments can get very far by merely 

adopting reservation to increase gender diversity without considering 

the need for policymaking.  

 

A model policy, while laying the foundation for equal opportunities for 

women in every aspect of policing, should also strive to create a safe 

and enabling work environment.  

 One of the first steps to ensure a level playing field for women in the 

police is to increase their numbers.  

 Merely providing reservation is not enough; police departments 

should develop an action plan to achieve the target of 30%. 

 This also applies to States that have not provided a quota as yet.  

 Departments should also undertake special recruitment drives in 

every district to ensure geographical diversity.  

 To achieve the target, the police should reach out to the media and 

educational institutions to spread awareness about opportunities for 

women in the police. 

 Current data reveal that most women in the police are concentrated 

in the lower ranks.  

 Second, the model policy should strive to ensure that decisions on 

deployment of women are free of gender stereotyping to facilitate 

bringing women into leading operational positions.  

 At present, there appears to be a tendency to sideline women, or give 

them policing tasks that are physically less demanding, or relegate 

them to desk duty, or make them work on crimes against women alone.  

 Women police officers should be encouraged to take on public order 

and investigative crimes of all types. 

 A major burden of family and childcare responsibilities falls on 

women.  

 Yet, police departments still lack proper internal childcare support 

systems. Police departments must also ensure safe working spaces for 

women and adopt a zero-tolerance policy towards discrimination and 

harassment, in order to make policing a viable career option for 

women. 

 Departments must operationalise the Sexual Harassment of Women 

at Workplace (Prevention, Prohibition and Redressal) Act of 2013.  

 Some of these suggestions have already been made by the National 

Conference of Women in Police.  

 However, Central and State governments have not yet developed or 

adopted a comprehensive framework towards achieving substantive 

gender equality. 
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