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Para Completion 

In each of the following questions a short passage is given with one of the lines in 

the passage missing and represented by a blank. Select the best out of the five 

answer choices given to make the passage complete and coherent. 

 

“When it comes to playing favourites, no matter how fair you think you’re being and no 

matter how high you think your EQ is, you’re probably guilty,” says Robert Sutton, 

Stanford University professor and co-author of Scaling Up Excellence. Research on our 

collective lack of self-awareness backs this up. “Most of us are remarkably clueless about 

how we come across.” And yet it’s natural to have different relationships with different 

people at work. “With good reasons, you default to the people you consider to be 

excellent colleagues, the people you can rely on and enjoy,” says the author.  

 

Choose the correct option which completes the given paragraph most 

appropriately? 

 

1. It’s human nature to like some colleagues more than others.  

2. But when you’re the boss, treating direct reports differently — and especially playing 

favourites — is unwise and unfair. 

3. But when managers favour one employee over another, morale and productivity 

suffer.  

4. What steps can you take to make sure you don’t show anyone special treatment? 

5. The danger is that you’re laying a foundation for creating a dysfunctional team around 

you,” she says.  

 

EXPLANATION: 

Option (1) is the basic premise on which this paragraph is based, but does not conclude 

the given paragraph. 

Choice (2) builds on the idea discussed by choice (a) and doesn’t fit as well as (b) to 

complete the paragraph. 

Option (4) does not complement the sentence before it in the above mentioned paragraph. 

Option (5) is a very different sentence and can hence be ruled out as the right choice. 

Option (3) provides the reasoning for why the author thinks, so this is the correct 

concluding line. 
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